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Foreign English Teacher Recruitment Project, Ministry of
Education

The Employment Contract
Between the Foreign English
Teacher and
School, County /
City, Republic of China
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Terms associated with project funding or regulated by laws are

not amendable in this sample contract. Other terms in this sample

contract can be modified by city governments or schools to reach
the optimization between both parties.
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Employment Contract for Foreign English Teachers
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This Employment Contract 1s entered into on , by and
between the_ School of the Republic of China (the "R.0.C.") located
at (hereinafter referred to as
"Party A"), and Mr./Ms.__ , a citizen of , residing
at (hereinafter referred to as "Party B").
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In consideration of the terms and conditions of employment, the
parties hereto hereby covenant and agree each with the other as
follows:
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Article 1 Employment
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Party A agrees to hire Party B to engage in the teaching, research,

and consultation of English and related activities in accordance
with the provisions set forth hereunder.
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Party B hereby agrees to accept the employment offered by Party A,

provide services as reasonably requested by Party A, and take the
related responsibilities.
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Article 2 Term of Probation and Term of Employment
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The Term of Probation shall be three (3) months commencing from the
employment/payment starting date. During the Term of Probation, 1f
Party A considers that Party B is incompetent to perform the tasks
assigned by Party A, Party A may terminate forthwith the Contract
at any time. This article shall not apply to the re-employment of
Party B ( “re-employment” hereunder means re-employment by the
original school; transfer to another school is defined as “new
employment” ).
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Employment/Pay Start Date means the day after Party B has acquired

the Work Permit issued by the Ministry of Education (MOE) and the

Alien Permanent Resident Certificate (APRC) or Dependent Alien

Resident Certificate issued by the Immigration Agency; completed

the entry quarantine procedures required by the Taiwan Centers for

Disease Control (Taiwan CDC), Ministry of Health and Welfare (MOHW);

and completed the check-in procedure at Party A’ s education and

training location or the destination designated by Party A. Unless

Party A otherwise agrees in writing, Party B s Term of Employment

shall commerce on (hereinafter called the “Employment

Start Date” ) and end on (hereinafter called the

“Employment End Date” ).
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Article 3 Party B s Duties and Obligations
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3.4
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During the term of the Contract, Party B shall abide by the law of

the Republic of China (ROC) and the regulations of Party A and the

government with jurisdiction over Party A (hereinafter called the
“Local Government” ).
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Party B agrees to teach at Party A and implement all tasks as listed

in Appendix A to this Contract, 1including teaching-related
activities.
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Party B s regular working hours shall be 8 hours (excluding lunch
break) a day, from 08:00 to 17:00, five days a week. Flextime shall
apply upon the agreement of the parties hereto, including the summer
and winter breaks with respect to the school’ s working hours.
Unless Party A otherwise requires, Party B shall stay on Party A’ s
campus during the working hours.
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Prior to contract execution, Party B shall confirm Party A’ s
educational level and select one of the following plans. Only ONE
plan 1s applicable for this contract.
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Plan A-Junior High or High School: Party B shall teach 20 class
periods each week for Party A. Each period lasts 45 or 50 minutes.
These periods shall 1include the team teaching classes in
collaboration with domestic teachers and teaching professional
activities for domestic teachers. In addition, Party A may arrange
teaching and administrative work for Party B as necessary.
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Plan B——Elementary School: Party B shall teach 20 class periods
each week for Party A. Each lesson shall last 40 minutes. These
periods shall include the team teaching classes in collaboration
with domestic teachers and teaching at the training activities for
domestic teachers. In addition, Party A may arrange the required
teaching administrative work for Party B as necessary.
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Party B who works as a jointly-employed teacher will have a reduced
course load of 2-4 periods each week. Party B who is also a
coordinator of the English Teaching Resource Center will have
classes reduced up to 4 periods a week.
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Party B agrees to provide services at his/her best during the
designated working hours and work extra hours or on holidays at
Party A’ s request where necessary. The rights and obligations
for working extra hours or on holidays applicable to Party A’ s
domestic teachers shall also apply to Party B.
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Party B agrees that Party A may adjust Party B® s work locations
as necessary with prior notification, provided that such
adjustments shall cause no harm to Party B s pay and benefits.
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Party B agrees that the MOE, Local Governments, and Party A may
film or photograph Party B’ s school teaching activities. Party B
also consents the MOE, Local Governments, and Party A to use such
videos of images in non-profit public or publicity activities.
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Party B shall provide the documents that relate to the
application for employment permit (Work Permit). After receiving
the acceptance notice, Party B shall immediately take a physical
examination (see Appendix C for the Physical Examination Form) at
a local qualified medical institution, and apply for a nationwide
criminal record at an authorized legal entity the country which
Party B’ s passport is issued. (In the event that it is not
possible to acquire a criminal record issued by the passport-
1ssuing country, such as already been teaching in another
country, Party B shall provide a nationwide criminal record
issued by the country where he/she is teaching).
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Party B currently working in Taiwan may apply for a copy of his/her
criminal record at the foreign affairs division of the local police
department. In addition, Party B shall pay for the expenses for the
physical examination, criminal record, and visa.
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Party B shall guarantee his/her physical and mental health, pass
the related health examinations, and provide a clean criminal
record. If Party B is found providing false application data or
documents, Party A may terminate the Contract with respect to
Article 12 or 13.
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[f Party B s passport nationality is one of the nationalities

promulgated by the Ministry of Labor (MOL) in Order No. 10805088081
5
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1ssued on July 17, 2019, Party B shall have his/her health
certificate and criminal record certified by a Party A" s foreign
office nearest his/her location before sending them to Party A. If
Party B fails to provide a complete criminal record prior to
employment initiation, the employment permit (Work Permit) will be
voided.
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Article 4 Pay and Benefits
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Pay: Party B shall be paid as of the Employment Start Date as
stated in Article 2. Party A shall pay Party B for his/her duties
and labor services. The pay shall include:
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Salary: Party A shall pay Party B a monthly salary at
NT$ with respect to Appendix B to the Contract with
reference to Party B highest education attainment and teaching
seniority (service length).
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Teaching Seniority shall be calculated according to the period
for which Party B has taught at a domestic or overseas public
junior high or high school or elementary school or a legally
registered domestic private junior high or high school or
elementary school. In addition, the seniority of experiences
prior to the acquisition of the teacher certificate, part-time
teaching, 1ntern teaching, incomplete service, or as a
headmaster/headmistress/principal will not be considered.
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In addition, no party shall alter neither the Seniority nor the
Salary calculated hereunder during Employment.
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Extra Pay for working extra hours: Party A shall pay Party B
the Extra Pay for teaching in excess of the said basic number
of periods. Extra Pay shall be NT$400 (NT$320x1.25) each period
(Party A is an elementary school) or NT$450 (NT$360x1.25) each
period (Party A is a junior high or high school). The extra pay
for working extra hours shall be issued alongside with the
salary in the next month.
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Evaluation, Reward, and Punishment: Party A shall make a written
evaluation of Party B’ s performance at least once every two months
and complete all evaluations prior to the expiration of Employment.
With respect to the evaluation results, Party A shall reward or
punish Party B as follows: A bonus shall be granted to Party B
alongside the salary of the last month for completion of the
Contract and conformity with the evaluation criteria. If Employment
is less than eleven months (a single month counts as long as Party
B teaches in that month), the bonuses below shall be calculated in
proportion to the actual number of months of Employment among eleven
months.
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A bonus equivalent to the salary of one month will be given for
grade A (above 80 points) in the evaluation and a total length
of both personal and sick leave under 14 days and without
unauthorized/unexcused absences.
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A bonus equivalent to the salary of half a month will be given

for grade B (70 points and above but below 80 points) in the
7
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evaluation and a total length of both personal and sick leave
over 14 days but under 28 days and without
unauthorized/unexcused absences.
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No bonus will be given for grade C (below 70 points) in the
evaluation and a total length of both personal and sick leave
over 28 days or with unauthorized/unexcused absences. Party A
may also terminate the Contract.
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Transportation
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Flight Ticket for Party B
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Party B shall buy a single-trip, economy-class flight ticket to
Taiwan from his/her residing place in the nationality country or
the nearest airport to his/her working place (after being
employed by Party A). After contract execution with Party A,
Party B shall submit the flight ticket stub or boarding pass,
flight ticket receipt, and the photocopy of passport with entry
stamp to claim the actual expenses incurred. Please refer to the
guideline book for the details regarding the claim procedures.
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The maximum amount of subsidy for the single/return trips of
flight tickets shall be NT$40, 000 and will be paid based on the
actual amount on the receipt. The foreign exchange rate for the
flight ticket subsidy shall be subject to the spot exchange rate
announced by Bank of Taiwan for selling Party B s targeted
currency on the day ticket purchase (the date as indicated on
the purchase receipt or proof of purchase).
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[f Employment is under six months and Party B fulfills all duties
and obligations as stated in the Contract, Party A shall pay for
the return trip of Party B. If Party B terminate the Contract
before expiration for a service length under six months, Party A
will not pay for the return trip of Party B.
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Flight Ticket for Party B s Spouse or One Lineal Blood Relative
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Party A shall provide Party B and his/her spouse or one of his/her
lineal blood relatives with one single and one return economy-
class flight tickets to Taiwan from their residing place in the
nationality country or the nearest airport in their working place
(after being employed by Party A. The maximum amount of subsidy
for the single/return trips of flight tickets shall be NT$40, 000
each trip and based on actual amount spent. Party B may receive
the flight ticket subsidies only when his/her spouse or one of
his/her lineal blood relatives come to Taiwan within three months
after Party B s arrival.
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Party A shall assist Party B in traveling from the airport,
quarantine facility, or education/training venue to the school.
A school unable to pick up Party B shall subsidize Party B s
travel expenses to the school claimed according to the directions
for claiming travel expenses of domestic business trips”
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Housing Allowance: Party A shall grant Party B a housing allowance
at NT$5, 000 each month (single) or NT$10, 000 each month (family).
Party B shall claim the family housing allowance only when living
with the family for a minimum of six full consecutive months. A
length less than one month will not be considered a full month. If
Party B and his/her co-habitant are employed by the same English
teaching program, only one shall claim the housing allowance. The
maximum amount for housing allowance is NT$10, 000.

%%26%%&%iﬁ%£%%%%%ﬁ“¢@%’vﬁﬂéi%f
M 30% 2 BR 0 R F iR 20%2 R o X EEF Fahe S FERR
<%iﬁ%?ﬁﬁhcag%ﬁ$o

Insurance: Party B shall insure the National Health Insurance (NHI)
and Labor Insurance (LI) as required by law and contribute 30% and
20% of the NHI and LI premiums respectively. The NHI and LI rates
shall be deducted with respect to Party B’ s salary according to
laws and regulations currently in practice.
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Payment of Salary: Party B’ s salary and housing allowance of the
month shall be paid on the fifth (5) day of the next month
(hereinafter called the "Payment Date"). The said salary and
housing allowance shall be transferred to Party B s bank account
in Taiwan. Party A shall deliver to Party B the statement of
payments prior to the Payment Date, and Party B shall confirm the
statement of payments one day before the Payment Date. The salary
for leave will be deducted from the salary in the next month.
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Pension: If Party B 1is qualified for the labor pension as stated
in Article 7 of the Labor Pension Act, Party A shall contribute to

the labor pension of Party B in a monthly basis according to the
Labor Pension Act.
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[f Party B 1s a foreign professional hired to engage in professional
work and approved for permanent residence according to Article 11
of the “Act for the Recruitment and Employment of Foreign
Professionals” and eligible for the “Labor Pension Act” (LPA
scheme, or New Labor Pension Scheme) as of February 8, 2018, Party
A shall contribute no less than 6% of Party B s monthly salary to
his/her personal pension account at the Bureau for Labor Insurance
on a monthly basis.
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Article 5 Time off and Application for Leave
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In additional to the time off on public holidays and regular
holidays, Party B 1is entitled to a 10-day paid annual leave each
year. Party B will be granted a 11-day paid annual leave each year
after working for more than one year but less than two years; a 12-
day paid annual leave each year after working for more than two
years but less than three years; a 14-day paid annual leave each
year after working for more than three years but less than five
years; a lb-day paid annual leave each year after working for more
than five years but less than ten years; and one more day of paid
annual leave for each one more year of service since the eleventh
year to a maximum of thirty days.
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The length of the paid annual leave for a service less than eleven
month shall be calculated at the actual number of months of service
among eleven months.
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Party B should take the paid annual leave during summer or winter
breaks, in principle. Party B taking the annual leave in other
periods (during a term) of the year shall apply for permission to
the education authority of Party A.
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During summer and winter breaks, Party A may request Party B to
engage 1n activities, such as teaching, writing lesson plans,
student English clubs, and teacher training, equivalent to a
minimum of 15 periods each week.
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Party B i1s entitled to seven days of personal leave or fourteen
days of personal and sick leave combined. Party B’ s salary will
be deducted by day for personal or sick leave in excess of such
lengths. When taking person/sick leave or annual leave during a
school term, Party B shall switch classes with domestic teachers
or reschedule the cancelled classes or pay the substitute teaching
fee to Party A. The amount of substitute teaching fees shall be the
same as the extra pay for working extra hours in 4.1. 2.
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The length of annual leave and personal/sick leave entitled to
Party B shall be in proportion to the term of Employment.
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Party B shall apply for marriage leave, pre-maternity leave,
paternity leave, maternity leave, miscarriage leave, compassionate
leave, leave for official affairs, menstrual leave, and family care

leave with respect to the leave application regulations of the
Regulations on Special Leave for Employees of the Executive Yuan
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Party B shall not reject Party A" s request for assistance in
teaching and administrative work at school during summer and winter
breaks.
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The above types of leave shall be approved or disapproved by Party
A. Party B shall apply for a leave in advance according to Party
A" s related leave application procedures. Party B s application
for special leave shall also be approved or disapproved by Party A
individually.
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Article 6 Tax Payment
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Party B shall pay tax, if required, for the income earned hereunder.
Party B shall report and pay tax on his/her own. Party A shall
withhold the income tax from the salary payable to Party B according
to the related laws and regulations of the Republic of China.
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Party B will be taxed at a rate of 18% for a cumulative stay in

Taiwan of less than 183 days in the same tax year. A “tax year”
commences on January 1 and ends on December 31 each year.
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Article 7 Sideline
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Except with the permission of Party A and the education authorities

with jurisdiction over Party A, under no circumstances shall Party B
engage in any sidelines, either paid or unpaid. Unpermitted engagement
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in sidelines will be deemed as a breach of the Contract and punished
according to 12.2.
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Article 8 Intellectual Property Rights
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Party B hereby agrees to award to Party A free of charge the
intellectual property rights of creation and other works accomplished
within his/her duties during Employment. After completing such creation
or works, Party B shall immediately notify Party A to implement all
necessary and appropriate procedures to acquire full, exclusive, and
legal rights.
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Article 9 Non-Disclosure
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Party B shall keep confidential Party A’ s secrets acknowledged or held
from carrying out work or duties and shall not disclose to any third

party to use for own or other’ s interests without Party A’ s prior
written approval.
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Article 10 Return of Party A’ s Property
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Upon Contract termination, Party B shall deliver or return forthwith

to Party A all documents produced or compiled or delivered or held

during Employment and Party A’ s property. Party B agrees to award all

rights of the said documents to Party A.
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Upon new Employment, Party B shall be given an allowance of NT$9, 000
to purchase non-consumables reasonable required for maintain a basic
level of living. These non-consumables shall be listed as Party A’ s
property purchased in the assistance of Party A and based on actual
amount spent. Upon Contract termination, Party B shall deliver or return
forthwith to Party A all Party A’ s property delivered to or held by
him/her during Employment. ( “Re-employment” hereunder means re-
employment by the original school, and transfer to another school 1is
defined as “new employment” ).

L-E AV ZEU LT ER

Article 11 Force Majeure and Disclaimers

1Ll AZerfed 74d 4 0 dpizdd 2 ;awﬁ F“ﬁ““%" ) Pn AR
= Aﬁ%"”"ﬁ:"] ‘\‘7"—"’?‘%“:‘ 4‘:7&]&/#,&*1‘ lli . ;}’i'f“ﬁ , B
i”ﬁz%ﬁ?ﬂj—ﬁﬁ 22 EE

“Force Majeure Events” hereunder means events occurred for
reasons not attributed to or beyond the reasonable control of or
unforeseeable and 1inexorable, unavoidable or unchangeable by
either party hereto and that may affect the performance of part
or all of the Contract.

1.2 1363 P4t $d 2 - % 0 A B RAL 7SR H %K TR
TR R - RS PR IE

The party claiming a force majeure event shall, upon the principle
of good faith, take necessary actions to lower the unfavorable
effect so caused by the force majeure event to facilitate the
smooth 1implementation of the Contract.

11.3 F12 74 Fd k- > @iz B himE AT N2 5% B ALK
o . ]Jﬁ’ N2 T Bl RGBT FE R 2 /Eé«/_lz;f'ﬁ;% B |
BRZEEFROF WA BOTE

A party prevented or delayed from timely performing the
contractual obligations by a force majeure event but continuing
performance after the extinguishment of the majeure event will be
exempted from the liability for late performance or the liability
for performance when continuation of performance is impossible.
1.4 274t g2 2 dis > BRP o h g2 3% > > Badhy -
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12.

12.

12.

12.

12.

12.

12.

12.

[

ETE

f performance 1s possible after the occurrence or end of a force

majeure event, the parties hereto shall continue performance.

YL iEY
Article 12 Breach

1

1.1

1.2

1.3

1.4

1.5

1.6

1.7

a%j—mw%%i—ﬁwzaéﬁﬁ,H—MQi%ﬁﬁiﬁmqw%@ﬁw
(L 7E3F7 ) M3 P BB F L0
Any of the following circumstances shall constitute a breach of
the Contract by Party B, and Party A may terminate forthwith the
Contract, and Party B ‘s employment permit (Work Permit) and visa
will be voided hereafter concurrently.
e A MBRRHE A 1 B RN I LT S R EL A p TR L
%’é@%mﬁﬁﬁimﬁéaﬂ@%%Aﬂwﬁﬁﬁﬁé%iﬁo
Party B fails to notify resignation one month in advance and
acquire Party A’ s approval before resignation and engagement
in sidelines or is found violating the “Employment Service Act”
or “Act for the Recruitment and Employment of Foreign
Professionals” during Employment.
L2k Y EARELFE
Party B breaks the law of the Republic of China.
LR AR T L LS e
Party B engages in behavior defaming the ROC government or Party
A.
PG RIWBATIRFZLE DA A BREE T £HF -

Party B refuses to take a physical examination or fails the
physical examination for infection of a severe notifiable
disease.

e ARG KRR Y PET A EE A REZREH

Party B fails to provide related application data or documents
or provides false information.

oS @EBFRRE 3 2K -

Party B is absent from work without excuses for up to three days.

C R R A SPAIRE 0T G A R Yz B4 Bl NG
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ELd 3 A AgT 2 283 il B EUR YL A g iE o

Party B breaks the rules stated in Appendix A to the Contract
and receives over three written warnings from the task force
formed by Party A or the Local Government or i1s determined as
unqualified after the guidance arranged by Party A or the Local
Government 1s 1n vain.

12.1.8 ¢ 2 i F M u|T 52 L jaR 2 T_o
Party B breaks the laws and regulations that relate to gender
equality.
(1) EFRPLTERTIEESRZ L2 IR €D RNT 2
SEIEL R

The act of sexual assault 1s found true through the
investigation by the school’ s Gender Equity Education
Committee or related committees formed by law.

(2) EFRPUTERTEIAENRZ e 2HUHEIA €D ARG 12
BBREMHFFTE P FEEL o
The act of sexual harassment or sexual bullying in a severe
manner 1s found true through the investigation by the
school” s Gender Equity Education Committee or related
committees formed by law.
12.2 51%Fwﬁﬁw 2 HE > T ES LI LG 2 BB
F x__l%‘*«%"r;\
[f Party B violates any one of the above, Party A may terminate

the Contract and pay Party B the actual salary until the month of
Contract termination.

YLl Huwxtgd
Article 13 Termination of Contract
13.16-%?“[}1]:]‘%’—2]31._%,“—% A L N ‘]:

When Party B 1s under any one of the following circumstances,
Party A may terminate forthwith the Contract:

13.1.1 %%ﬁﬁ&%i%éﬂ%ﬂ@%i@%%’ﬂﬁ kﬁﬁ?wmi’“
g2 ] B fjg o
Party B 1s prevented from teaching by serious 1illness or
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infection of a notifiable disease that cannot be cured within
one month.

13.1.2 ¥ 3 pcfpesz Bk es®2 > B FIE© Fl 4 é?WMJﬁo
Party B losses the ability to work for other reasons as confirmed
by the task force formed by the Local Government.

13.1.3 B 2 sofiple s 2 B R 23 P2 ERF 1 T -

Party B is found incompetent to teach as confirmed by the task
force formed by the Local Government.

13.2 59 33 akg o3 ni@HEnE L ATYo

Party B may also terminate the Contract in advance with Party A’ s
written approval.

13.8 4o? 3 PR Flcm i f e 31 F PRSI ZH2 FELT

AL EENELIFTAPF TS T e S FRE 1 B ET -
Party A shall grant Party B a redundancy (severance) pay equivalent
to one month of Party B s salary when it fails to arrange a job

for Party B for no reason during Employment and terminates the
Contract prior to expiration when Party B makes no breach.

FleiE i H2igi
Article 14 Amendment to Contract

B ARG R 2T fE0 T EAS AT X UAZ YL Rk R
LAF o  ARYBRALF I HMAZGER L2 -2 v FAS 5 BES KT
3+

rAEH2L B %f%

The parties hereto acknowledge the full comprehension and communication
of the contents set forth herein and agree that the Contract shall
represent their full expression of intent. The Contract shall supersede
any and all prior oral and written contracts, undertakings, and
documentations in connection with the subject hereto. Except with the
written approval and execution of the parties hereto, no amendment to
the Contract shall take effect.

LR IELNEFRTN A A Hagd o

¥LTiE A
Article 15 Notification

G- A F LA E R AL FEERE S P AL o
g FIEE 3 Gt
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Except when delivery is so prevented, notification hereunder shall be
made in writing and delivered to the other party prior to taking effect.

LA iE By
Article 16 Severability

AEXZLEABEZTA LD P HY T EHAeFERE ?g‘%’%ﬁ? F il s &
zﬁﬁm¢4ﬁ ARG 2Z B ERT RZANRNE R4 ERZEE Ao
EREREFRG AN EBFA P doF VA B OREATR TG AT 0E

u;@%%%gﬁﬁxﬁ&°

All provisions hereunder are severable. Any provision of the Contract
determined to be void or unenforceable by the jurisdiction court will
not affect or impaired the validity and enforceability of the remaining
provisions. If any provision is found void or unenforceable, 1f possible,
the parties hereto shall establish new valid provisions to reflect the
original intent to that provision of the parties hereto.

Bk

Article 17 Settlement of Disputes

17.1 7 3@ 3 FRT G4 2 3% BRiZL Z2EZHYRT AFEBH G oo
24 R .
The parties hereto shall endeavor to settle the disputes arising
from or in connection with the Contract according to the laws and
regulations and the provisions of the Contract upon the principle
of good faith.

17.2 L RF 4216 TR JIL R 40T ¢
The parties hereto agree to settle disputes arising from or in
connection with the Contract through the following principles:

17.2.1 B REME 3 L2 0 T o 5" 2 FLF 73 st Lo

Performance of the sections unrelated to or unaffected by the
dispute shall continue, except with Party A" s approval.

17.2.2 'ﬂ—i;ﬁ‘ﬁ% %@%IJ » # vi‘@m % ’3?};@\.&15«&5‘”“} > A H)I*
%ﬁ%%ﬁi&“ﬁ’deﬁw@wﬁﬁmﬁgfﬁ$ﬁ

When performance is interrupted by the dispute in which Party B
1s found unreasonable, Party B shall neither request for
extension of performance nor claim salary for the interruption.
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1»,,‘3,945’:‘?& = H e ‘J{f«]—; T\]L%F"J ; B JIF‘I‘%M#&'*‘T‘?‘?EJ’E& o #
wHT AR 0 o 2 ik TR E: %ﬁw@’&£ﬁ'#m%zjliﬂ@
= ﬁwpwﬁf%#mhﬁﬂﬁﬁi°

[f assistance in the daily life or teaching i1s required, Party
A shall seek assistance from the following parties in order:
Party A, the Local Government, and the MOE, when a party cannot
be of help. Party B shall file a grievance according to the

“Procedures for Filing and Handling Grievances for Foreign
English Teachers” . The substantial mechanisms for appeals shall
be subject to the regulations of the Local Government.

17.3 AF e FAFREELZFHRZE > D07 3 ERT g2+ 3 2R 5
—%?%¢H°
The law of the Republic of China shall be the governing law of
the Contract, and the court of law with jurisdiction of the Party

A" s location shall be the jurisdiction court of the first instance
for matters that relate to the Contract.

L ANE Y2 ﬁ;ﬁ
Article 18 Interpretation of Contract
18.1 #F ¥ ifdrz x4 FNMAPNZFRETSZHE > LiEHR2EHTLETAN S o

The effect of each provision hereunder shall be interpreted by its
content irrespective to its titles.

18.2 =2tz - T FI LA L 4oivF AP FEZ e M T > 2R3 E -
Any and all provisions in the contract documents are complementary

to one another. In the event of ambiguities, Party A s
interpretation shall prevail.

18.3 aZxnuidm~ 3 EgF P B3 L3W > BT 32T 3FT 58

The Contract shall be signed in the Traditional Chinese and English
versions. In the event of inconsistences between both versions,
the version prepared in Party A’ s official language shall prevail.

L4 iEHB
Article 19 Miscellaneous
19.1 ﬁ;nn—»ia‘—{,i%‘ipa' b 3 A ERAETZ 2 - IR PIRGEE S B A o
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19. 2

19.3

19.4

ETE

Under no circumstances shall Party B assign part or all of the
Contract to a third party, except with Party A’ s prior written
approval.

Ep R RS kAT ERSEEL 7 2 T BRI RS
WAL BUMREFT (2ITFT) o

[f renewal in the next academic year is desired by the parties
hereto, the Contract shall be renewed with respect to the
provisions hereunder after Party A’ s verification of Party B s
teacher qualifications and the Local Government’ s approval. Party
A shall also apply for extension of Party B’ s employment permit
(Work Permit) by law prior to Employment expiration.
%%&5$%iﬂ’HiﬂﬁﬁbiﬂEﬁﬁé%iéﬁiﬁﬁﬁiﬁ%
FF 2T EADRT S ASLH G R B R AT ALA S 2 6 A
B2 o

Unless the law otherwise requires, under no circumstances shall
Party A assume responsibility for the damage caused by Party B s
deviant behavior or negligence, nor shall Party A be obliged to
assist Party B in handling the litigious or other related matters
caused by Party B’ s unlawful behavior.

AZHETE -2 73 T 32 3 FRT TIBME 2 S -

e
> o

The Contract shall be made in three counterparts, and Party A,
Party A’ s education authority, and Party B shall keep one copy
for their own reference.
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Party A: School,
R4 (B

_ ®mO) 710

County/City, Republic of China

72 e (H Bl

Representative (Seal): _

Party A’ s Seal:

oyl

Address:

A

B Lt

Signature :

e (REFHEL)

Party B:

(Teacher’ s Name)

Address (3 #+):

Nationality

(B 4%):

Passport No. (GEPBE45):

Signature (& % /v :
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Appendix A

0 2 K R

Additional Terms and Conditions to the Employment Contract for English Teachers

1L xE#FE

Teaching Activities

1.1

z‘—g'%'%%i\v% 7 & ,E“_Fl,WZIE,'#\::FE-,&F%AF%(*"{[/\*BK5z,,\ BN RE N HE B
o EFHE 10 /?%.;ﬁﬁﬁﬂﬁeﬁc) °“,T?f,u£ VIpRE s AR 2 E LR E
= w3

B o

Party B shall give classes on time. Tardiness or undertime is prohibited. No
switching class or substitute teacher is allowed without permission (entry to
classroom after b minutes from the bell ring shall be deemed as tardiness, and
classes shall be rescheduled for tardiness exceeding 10 minutes). Except for
emergency or unpredictable events, Party B shall apply for Party A’ s approval
prior to taking a leave.

23 AENEEY E T2 PP ER PRI FETNG AT AEAR

Party B shall not use vulgar language or behave improperly in class or at Party
A" s official occasions.

61}@’1#?{% “ |I’7.|5"§d-§41g‘_f—y§ﬁgj ;}’3/ ;?i/ﬁ’ Q‘-S%ij/‘\‘fé‘-}%i']\%_io

Party B shall teach with good faith and avoid corporal punishment, bullying, or
any act that may cause mental and/or physical harm to students.

R A T RN E Lt P EY

Party B shall keep an arm’ s length and avoid physical contacts with students
during Employment.

53 @ ER AN TA TR AR A S R kY

Party B shall not interrupt teaching or leave the classroom early due to personal
or emotional reasons.

29 gk MR R kRS RER

Party B shall participate in related teaching-related meetings, extracurricular

z

\\\Xr

b
m

activities, and competitions designated by party A.
L AT EE S FRE T G2 g EE R -

Party B with unsatisfactory teaching performance shall accept Party A’ s guidance

23



and make active improvements.
1.8 222 @3kgt Bk

Party B shall not disseminate religions in class.

2. KB RG
Class Preparation
TRAF FENEFER LA G R fRBERY CERKE - WITRKEL it E PR

21 ¢
i%ﬁob"hﬁ—?{—ﬂ-7 ?I*j ?Igl—éﬁ—;ﬂ.]g ,f’%ﬁ?i&j/.{zi\o

Party B shall prepare class in private time, including selection and compilation
of teaching materials, drawing up lesson plans, making teaching aids, marking
(grading) students’ work and test/exam papers. The teaching materials or
activities designed by Party B shall cause no harm to the bodily safety of students.

AR N diane ¥ kA RN | 2 RS IS IARS N 4 TEAT L St T j@tkp%ﬁi)—'-é:

o

A

22 ¢

W

-
B
-
Party B shall make full discussion with Party A’ s teachers engaging in team
teaching before each class and semester to determine the syllabus and teaching
materials and draw up the lesson (course) plan prior to implementation.
23 FthErT 20 jRF A oo 3 R FH PR L7 S AP anki R - FEL VR
Fiko o 3 EES
Party B shall not reject the classroom observation arranged by Party A for at

least periods each academic year in his/her private time to understand more

about his/her students.

3. iTrpe &

Administrative Cooperation

31 ¢ 3 AL R 3 TR CEBEXPRY AR WA HE Y LI TR T D 2K
)i o
Out of goodwill, Party B shall understand, respect, and adjust to cultural
differences at his/her best, and avoid criticize the policies of the ROC

government and/or Party A in class.
32 23 MY MR b B ERAM A E PG R B

Party B shall observe the relevant rules and regulations of Party A, such as
participating in related administrative or subject meetings held by the school,
including those held in summer and winter breaks.

33 LA ARLREAR BT 22 RKEF S A A R B4 RE 2 H B BEFRER RRE
LAFRE TR o
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34

35

36

4.4 %

20214 6 ?
In a friendly attitude, Party B shall maintain a good relationship with the
teachers and staff of Party A, students’ parents, and other foreign English
teachers.
L ARERTEHFEFEE o
Party B shall dress neatly and tidily.
L2 A ERTSRFIPFG CRBYERTEF AN EEIPFZASE TS o
Party B shall not possess, use, or read products or printed matters containing
pornography or violent contents on campus.
L A ERIF R RAEZ(FHFFEREGAFLFE T FHFLGFEE  BEREC A -
Party B shall not engage in dangerous or illegal (including possession or use of

marijuana) activities and shall avoid excessive drinking from affecting teaching
ability.

¥R

Daily Routines

41

42

I T RPN TS FRES EERE N A Bk L

-33‘» o

Party B shall maintain a good relationship with local residents in the community
where he/she sides and follow the local customs. Party B shall not disturb
others at night and dirty the environment.

B FFAAYE  EREGE FAALLEE V@R R LR EEY Ey o

[f Party B is complained by local residents for improper behavior, Party A may
look into the matter and give guidance as necessary.
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BB FREFFIREL
¥4 A g1
12 91, 420 86, 820 78, 045
11 89, 750 85, 295 76, 650
10 88, 080 83, 755 75, 235
9 86, 410 82, 225 73, 865
8 84, 740 80, 705 72, 475
7 83, 065 79, 160 71, 065
6 81, 385 77, 630 69, 680
5 79,715 76, 095 68, 290
4 78, 045 74, 565 66, 900
3 76, 375 73, 030 65, 510
2 74, 710 71, 495 64,110
1 73, 025 69, 965 62, 720
B
1. Hi:zrd =
2. A4 PR 101 & 8 7 | pAcgs
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Appendix B

Table of Standard Salary Rates for Foreign English Teachers

Education Background

| Monthly Salary Doctoral Degree | Master’ s Degree |Bachelor’ s Degree

Seniority
12 91, 420 86, 820 78, 045
11 89, 750 85, 295 76, 650
10 88, 080 83, 755 75, 235
9 86, 410 82, 225 73, 865
8 84, 740 80, 705 72, 475
7 83, 065 79, 160 71, 065
6 81, 385 77, 630 69, 680
D 79, 715 76, 095 68, 290
4 78, 045 74, 565 66, 900
3 76, 375 73, 030 65, 510
2 74, 710 71, 495 64, 110
1 73, 025 69, 965 62, 720

Remarks :

1. Units: New Taiwan Dollar.
2. Effective date of this table: August, 1, 2012.
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Appendix C

THFRIFEERRARD %
Health Certificate for Foreign Language
Teacher

(Ble-Frepffra D% 85 ) % & p ¥ / Date of Examination
(Country Name, Hospital Name, Address, Tels—foxr YYYY / MM / DD

Fraihis

Hospital Logo

A % ¥ #/ Basic Data

® % el
: ] 9 /MO0 * /F
Name Sex
R LB # #%
Passport No. . Nationality.
BTEE niEsp A
ARC No. Date of Birth LD Photo
1 iERAT H £ %
City/County (Mobile Phone) :
(Workplace - i e
in R.0.C.) (Home Phone)

% R/ Medical History

huld

fe & 0 s /_Prior illnesses
£ ¥ # %/ Physical Examination

o ) #p 58 3%/ Head and neck :
£ 3/ Height: cms
[]® %/ Normal [12 % / Abnormal
, #3¢%/ Thorax
£/ Weight : kgs
(] %/ Normal [J2 % / Abnormal
< %KY/ Heart auscultation :
x /&/ Blood pressure : / mmHg
(]t %/ Normal [J# % / Abnormal
) "23%/ Abdomen :
% 3%/ Pulse : beats/min
[]® %/ Normal [12 % / Abnormal
. #5i@d/ Locomotion :
148/ Body temperature : C
[]® %/ Normal [12 % / Abnormal
i o . , A4 5k it/ Mental status :
#.4 / Vision : + / Right =/ Left
- & %/ Normal []2 % / Abnormal
# %/ Others :
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® 5% % ¥ %/ Laboratory Examinations

A, Xk 2 % / Chest X-ray for Tuberculosis :

X% / Findings :
X% / Result :

[ ] &4/ Passed [ ] & v %+%/ TB suspect [ ]| &/Z#/:uZ %/ Pending [ ] # &£+ / Failed

B. #4 i j7# % / Serological Tests for Syphilis :

% / Tests:
a. [] RPR [J VDRL

[] K42/ Positive > »<if / Titers [] 1542/ Negative > »zi / Titers
b. [J TPHA [J TPPA [] FTA-abs [] TPLA [J EIA [JCIA

[] B/ Positive » »<i / Titers [] t&1+/ Negative » »=i% / Titers
c. ] other [ ] B+ / Positive » »zif / Titers

[ ] 1542 / Negative > »zi / Titers
2z / Result :[] &% / Passed [ ] # &+ / Failed

C. % 2 WRARKS LB La%EFL S REEP / Proof of Positive Measles and Rubella
Antibody or Measles and Rubella Vaccination Certificates:

a. A8 4 / Antibody Tests
7% #7288 / Measles Antibody [] 5%/ Positive [] &1+ / Negative [ ] A# %/ Equivocal
B 4288 / Rubella Antibody [ ] 4%/ Positive [ ] 4%/ Negative [ ] A#z <2/ Equivocal

b. g #EfE#EM / Vaccination Certificates (M &% zRBP I - B2 Ev 5 BED D
B EpIHREITI CREFIESE/ The certificate should include the date of vaccination, the
name of administering hospital or clinic and the batch no. of vaccine; the date of vaccination
should be at least two weeks prior to traveling overseas. )
U % g 1 34838 P / Measles Vaccination Certificate
L4 B FE 7 #4838 P / Rubella Vaccination Certificate

c. (17 #MB%% %7 #3F ¥4/ Having contraindications, not suitable for vaccination

d. [ ¢ 5 Bum-k7v » ¥ 4%/ Not required for the application for extension of the

employment permit)

EEH A %S % / The final result of health examination :

[] £+ / Passed [ ] /f:&—- #+# & / Need further examinations [ ] # &+ / Failed

LT ‘—*FH@E?F % % / Signature of Chief Medical Technologist :

PR R & % / Signature of Chief Physician:

Fled # * & % / Signature of Superintendent :

p ¥ / Date * YYYY / MM / DD

#ir/ Note: 2P =B p 5 %t / The certificate is valid for three months.
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